Study of the Various Domains and Factors Pertaining to Core Competencies by KRIVET
13. Study of the Various Domains and Factors Pertaining to Core Competencies  
Study of the Various Domains and Factors Pertaining to Core 
Competencies
In-joong Ju, Mi-sug Jin, Dong-yeol Park
This study seeks to develop a KRIVET Core Competency Model(KCCM). 
This is to brought about by comparing and analyzing the various competency 
models developed by KRIVET for each level of education(high school, 
university) and, based on this fundamental framework, linking the domains and 
factors of each competency model.
As part of these efforts, examples of competency models developed in Korea 
and abroad were introduced. The model was verified through four applications 
of the Delphi method and the holding of meetings of experts on domestic and 
foreign competency models for each level of education.
Foreign competency models are usually broken down into three categories, 
namely those for teenagers, those for laborers, and those associated with adults 
engaged in lifelong education. The competency models for adults engaged in 
lifelong education include the EFF in the U.S. and the OECD's lifetime 
competency system. The study also found that competency models are magnified 
to match industrial demand, can be characterized as educational programs for 
training purposes, or connected with functions as well as qualifications.
The competency models of each organization can essentially be divided based 
on their objective or elements. In turn, these objectives can be  divided into 
those for teenagers and adults. In the case of teenagers, the models tend to be 
focused on school education. These include those developed by the 
NYPI(National Youth Policy Institute), KEDI(Korean Educational Development 
Institution), and KICE(Korea Institute of Curriculum and Evaluation). As far as 
adults are concerned, the models tend to focus on industries and lifelong 
education. Examples include the KRIVET model, which is focused on industries, 
defines core competencies, and suggests domain setting and levels; as well as 
the KEDI(Korean Educational Development Institution) and KICE(Korea 
Institute of Curriculum and Evaluation) models concerned with lifelong 
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education for adults as well as industries. 
The basic KRIVET competency model was verified using Delphi method 
taking into account scope, domain, factors and details of core competencies. The 
KRIVET competency model developed as part of this research was able to 
define the basic common knowledge, skills and attitudes needed to perform most 
types and levels of jobs; moreover, this basic model was composed of 3 
domains, 8 factors, 24 details of factors. The KRIVET competency model drawn 
from this basic model was designed based on the competency models for 
vocational high schools, colleges, university students, and laborers.
The application of this competency model revealed the need for the 
establishment of plans that are focused on the designing of development and 
operating systems for core competencies. Development plans for educational 
training programs are focused on the level of education.
The study also delved into the factors associated with the setting of levels 
and the development of a standard of achievement for each factor and schools 
as part of plans for the development of core competency standards. Furthermore, 
the study ended with examples of plans for the application of tools for the 
development of core competencies and plans for the development of verification 
standards for qualifications.
